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PREAMBLE 
This agreement entered into this 21st day of June by and between the 
Superintendent of the Greenwich Central School District and the Civil Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, Washington County Local 
858, Greenwich Central School District Unit 905200 and will cover the period 
July 1, 2006, through June 30, 2011, and is intended to delineate the rights and 
responsibilities of the parties hereto in a mutual desire to promote harmonious 
and cooperative relationships in carrying forward the functions of the Greenwich 
Central School District. 
ARTICLE I - RECOGNITION 
Section 1. The Employer recognizes the CSEA as the sole and exclusive 
representative for all employees defined in the Bargaining Unit for the purpose 
of collective negotiations to determine compensation, benefits and other terms 
and conditions of employment, and the administration of grievances for the 
maximum period allowed by law. 
Section 2. The CSEA affirms that it does not assert the right to strike 
against the Employer, and it shall not cause, instigate, encourage or condone a 
strike. 
ARTICLE II - COLLECTIVE BARGAINING UNIT 
The Collective Bargaining Unit shall comprise the following: 
INCLUDED: All non-instructional employees of the employer including 
secretarial, clerical, maintenance, food service, transportation personnel, 
Registered Nurses, technology personnel, and aides. 
EXCLUDED: Superintendent of Buildings and Grounds, Transportation Supervisor, 
School Lunch Manager, Network Analyst, Board Clerk, Business Manager, clerical 
employees in the Business Office, Treasurer, Tax Collector, Physician, Chief 
District Administrator and clerical employees in the Chief District 
Administrator's office. 
ARTICLE III - DUES DEDUCTION 
Section l. The Employer shall deduct from the wages of employees and remit 
in the manner prescribed by the CSEA regular membership dues and other 
authorized deductions for those employees who have signed the appropriate 
payroll deduction authorization permitting such deduction. The Employer agrees 
to deduct and remit such monies exclusively for the CSEA, as the recognized 
exclusive bargaining agent for employees in this unit. 
Section 2. On an annual basis, by October 1st, the Employer shall provide 
the Unit with a complete list of all employees covered by this Agreement 
including date of employment and present salary. 
Section 3. The employer agrees to deduct from the wages of any employee 
who is a member of CSEA-AFSCME a PEOPLE deduction as provided for in a written 
authorization. Such authorization must be deducted by the employee and may be 
revoked at any time with written notice to the union. The employer agrees to 
remit any deductions made pursuant to this provision promptly to the union 
together with an itemized statement showing the name of each employee from whose 
pay such deductions have been mfllj: gi|d| ^ hg |jmount deducted during the period 
covered by the remittance. NYS PUBLIC EMPLOYMENT 
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ARTICLE IV - RIGHTS OF THE EMPLOYER 
Section 1. Except as otherwise specifically provided in this Agreement, 
the Employer shall have the customary and usual rights, powers and functions to 
direct the employees, to hire, promote, suspend and to take disciplinary action, 
and to otherwise take whatever actions are necessary to carry out the mission of 
the Employer pursuant to existing practices unless altered by this Agreement. 
Section 2. Under the terms of this Agreement and pursuant to the Public 
Employees' Fair Employment Act, the Employer shall negotiate collectively and in 
good faith with the CSEA in the determination of salaries and the terms and 
conditions of employment and to enter into written agreement with the CSEA. 
Section 3. The District reserves the right to exceed the hiring rate based 
upon operational need or an objective standard (e.g. training, experience, 
education, etc.) In the event of exceeding the hiring rate, the District shall 
notify the CSEA Unit President and the Union may grieve, through the Board of 
Education level, such salary placement that it perceives as being an arbitrary 
placement. 
ARTICLE V - RIGHTS OF EMPLOYEES 
Section 1. Any employee covered by the provisions of this Agreement shall 
be free to join or refrain from joining the CSEA without fear of coercion, 
reprisal or penalty from the CSEA or the Employer. 
Section 2. Employees may join and take an active role in the activities of 
CSEA without fear of any kind of reprisals from the Employer or its' agents. 
Section 3. An employee may bring matters of personal concern to the 
attention of the appropriate Employer's Representatives and officials in 
accordance with applicable laws and rules, and may have the Grievance Committee 
or appear alone in a grievance or appeal proceeding with the exception that CSEA 
must be permitted entrance to all such proceedings and must be informed 
immediately of any decisions surrounding the case. 
Section 4. The Employer and the CSEA shall so administer their respective 
obligations under this Agreement in a manner which shall be fair and impartial 
to all employees and shall not discriminate against any employee by reason of 
sex, nationality, race or creed. 
ARTICLE VI - RIGHTS OF CSEA 
Section 1. The CSEA shall have the sole and exclusive rights with respect 
to other employee organizations to represent all employees in the heretofore 
defined negotiating unit in any and all proceedings under the Public Employees' 
Fair Employment Act; under any other applicable law, rule, regulation or 
statute, under the terms and conditions of this Agreement; to designate its own 
representatives and to appear before any appropriate official of the Employer to 
effect such representation; to direct, manage and govern its own affairs; to 
determine those matters which the membership wishes to negotiate and to pursue 
all such objectives free from any interference, restraint, coercion or 
discrimination by the Employer or any of its agents. The CSEA shall have the 
sole and exclusive right to pursue any matter or issue including but not limited 
to the grievance and appeal procedure in this Agreement and to pursue any matter 
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or issue to any court of competent jurisdiction, whichever is appropriate; and 
shall not be held liable to give any non-member any of its professional, legal, 
technical or specialized services. 
Section 2. The Employer recognizes the right of the employees to designate 
representatives of CSEA, Inc., to appeal on their behalf to discuss salaries, 
working conditions, grievances and disputes as to the terms and conditions of 
the contract. However, such visits shall not be intended to interrupt work 
schedules. Such employee representatives shall also be permitted to appear at 
public hearings upon the request of the employees. 
Section 3. The CSEA shall have the right to post notices and other 
communications on the bulletin boards maintained on the premises and facilities 
of the Employer subject to the approval of the contents of such notices and 
communications by the Employer. 
ARTICLE VII - PAST PRACTICE 
Section l. With respect to matters not covered by this Agreement, the 
Employer will not seek to diminish or impair during the term of this Agreement 
any benefit or privilege provided by law, rule or regulation or practice for 
employees without prior notice to CSEA; and when appropriate, without 
negotiations with CSEA. 
ARTICLE VIII - SAVING CLAUSE 
Section 1. If any article or part thereof of this Agreement or any 
addition thereto should be decided as in violation of any federal, state, or 
local law, or if adherence to or enforcement of any Article or part thereof 
should be restrained by a court of law, the remaining Articles of this Agreement 
or any addition thereto shall not be affected. 
Section 2. If a determination or decision is made as per Section 1 of this 
Article, the original parties to this Agreement shall convene immediately for 
the purpose of negotiating a satisfactory replacement for such Article or part 
thereof. 
ARTICLE IX - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT 
OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE X - COMPENSATION 
Section 1. Employees hired on or after July 1, 2006, shall be compensated 
in accordance with attached Schedule 1A. Salary increases for current employees 
shall become effective July 1 of each year. 
Each newly appointed employee must have been on the Greenwich Central 
School payroll for over half or more of the working days during the year for 
that employee's classification in order to receive the next contractual pay 
increase. 
The District may exceed the hiring step for new hires, provided that the 
salary of the new hire does not exceed the salary of any current employee with 
comparable years of experience in that job title. 
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Section 2. Compensation increases for all employees effective July 1, 
2006, shall be in the amount of 4.0% based on the employee's 2005-2006 salary. 
This does not include starting salaries. 
Section 3. Compensation increases for all employees effective July 1, 
2007, shall be in the amount of 4.0% based on the employee's 2006-2007 salary. 
This does not include starting salaries. 
Section 4. Compensation increases for all employees effective July 1, 
2008, shall be in the amount of 4.0% based on the employee's 2007-2008 salary. 
This does include starting salaries. 
Section 5. Compensation increases for all employees effective July 1, 
2009, shall be in the amount of 4.0% based on the employee's 2008-2009 salary. 
This does include starting salaries. 
Section 6. Compensation increases for all employees effective July 1, 
2010, shall be in the amount of 4.0% based on the employee's 2009-2010 salary. 
This does include starting salaries. 
Section 7. Longevity steps shall be granted commencing with the start of 
the eleventh (11th) year and every five (5) years thereafter up to and including 
the thirtieth (30th) year. Payment is to be received annually on the 
anniversary date of employment in one lump sum. All longevity payments shall be 
$250. 
Section 8. Permanent employees substituting in another classification 
shall be paid at the starting rate of the classification they are working in as 
a substitute. 
Section 9. Employees shall be paid every two weeks (2) with Friday being 
payday, except in unusual circumstances. Each paycheck shall contain a breakdown 
for regular pay and overtime pay. 
Section 10. Employees other than those employees in 12-month positions and 
School Nurse 11-Months positions shall be paid at their hourly rate of pay for 
summer work (July and August) and are prohibited from charging leave accruals 
during July and August. 
Section 11. Supplemental Payments will be made to all active unit members 
employed with the district in accordance with the following schedule: 
November 1, 2006 $400 
November 1, 20 07 $250 
Such supplemental payment will not be included in the employee's base pay. 
ARTICLE XI - OVERTIME 
Section 1. a. All hours in excess of forty (40) hours per week shall be 
compensated at the rate of time and one-half the regular hourly rate. 
b. Any contractual time off with pay shall be considered time 
worked for overtime purposes. 
Section 2. Employees working overtime shall have leave and holiday pay 
computed with the overtime included. 
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ARTICLE XII - AIDE CLASSIFICATIONS 
Section 1. Teacher Aide 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
Teacher Aides will generally be compensated based on a six and one half (6 
1/2) hour workday and will have their salary computed based on a 182 day school 
year and will work according to the teaching schedule. 
ARTICLE XIII BUILDINGS AND GROUNDS CLASSIFICATIONS 
Section 1. Cleaner 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
The work week shall be Monday through Friday and the workday will eight 
and one half (8 M) hours per day, inclusive of a one half hour lunch/dinner 
period and will have their salary computed based on the actual number of 
workdays in the school fiscal year. Cleaners will be assigned to one of the 
following shifts: 
First Shift: 
Second Shift: 
6:30 A.M. 
3:00 P.M. 
3:00 P.M. 
11:30 P.M. 
Shift assignments, along with starting and ending shift times may be 
altered at management's discretion. The Unit recognizes that Second Shift 
employees may be required occasionally to work the First Shift, such as during 
Summer Break and during school vacation periods. 
Section 2. Custodian 
Starting Salary 
July 1, 2006 
July 1, 2007 
July 1, 2008 
July 1, 2009 
July 1, 2010 
$10 
$10 
$10. 
$10 
$10 
08 
18 
28 
38 
48 
The work week shall be Monday through Friday and the workday will eight 
and one half (8 M) hours per day, inclusive of a one half hour lunch/dinner 
period and will have their salary computed based on the actual number of 
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workdays in the school fiscal year. Cleaners will be assigned to one of the 
following shifts: 
First Shift: 6:30 A.M. - 3:00 P.M. 
Second Shift: 3:00 P.M. - 11:30 P.M. 
Shift assignments, along with starting and ending shift times may be 
altered at management's discretion. The Unit recognizes that Second Shift 
employees may be required occasionally to work the First Shift, such as during 
Summer Break and during school vacation periods. 
Section 3. Building Maintenance Worker 
Starting Salary 
July 1, 2006 $11.23 
July 1, 2007 $11.34 
July 1, 2008 $11.45 
July 1, 2009 $11.56 
July 1, 2010 $11.68 
The work week shall be Monday through Friday and the workday will eight 
and one half (8 M) hours per day, inclusive of a one half hour lunch/dinner 
period and will have their salary computed based on the actual number of 
workdays in the school fiscal year. Cleaners will be assigned to one of the 
following shifts: 
First Shift: 6:30 A.M. - 3:00 P.M. 
Second Shift: 3:00 P.M. - 11:30 P.M. 
Shift assignments, along with starting and ending shift times may be 
altered at management's discretion. The Unit recognizes that Second Shift 
employees may be required occasionally to work the First Shift, such as during 
Summer Break and during school vacation periods. 
Section 4. Building Maintenance Mechanic 
Starting Salary 
July 1, 2006 $14.66 
July 1, 2007 $14.81 
July 1, 2008 $14.96 
July 1, 2009 $15.11 
July 1, 2010 $15.26 
The work week shall be Monday through Friday and the workday will eight 
and one half (8 %) hours per day, inclusive of a one half hour lunch/dinner 
period and will have their salary computed based on the actual number of 
workdays in the school fiscal year. Cleaners will be assigned to one of the 
following shifts: 
First Shift: 6:30 A.M. - 3:00 P.M. 
Second Shift: 3:00 P.M. - 11:30 P.M. 
Shift assignments, along with starting and ending shift times may be 
altered at management's discretion. The Unit recognizes that Second Shift 
employees may be required occasionally to work the First Shift, such as during 
Summer Break and during school vacation periods. 
6 
Section 5. Second Shift Differential - Employees working shifts that 
begin on or after 3:00 P.M. will be paid a shift differential of $.25 per hour. 
Employees who are regularly scheduled to work a shift that begins on or after 
3:00 P.M. will be paid a shift differential of $.25 per hour for periods which 
that employee charges their leave accruals. Additionally, when an employee's 
shift that begins on or after 3:00 P.M. causes that employee to work in excess 
of forty (40) hours in a workweek, the overtime rate will be calculated 
inclusive of the $.25 differential. 
ARTICLE XIV - FOOD SERVICE CLASSIFICATIONS 
Section 1. Cashier & Dishwasher 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
Cashiers and Dishwashers will be compensated based on a two (2) hour 
workday and will have their salary computed based on a 182 day school year. 
Section 2. Cook & 
July 1, 2006 
July 1, 2007 
July 1, 2008 
July 1, 2009 
July 1, 2010 
Head Cook 
Starting Salary 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
Cooks and Head Cooks will be compensated based on a five half and one half 
(5 bi) hour workday and will have their salary computed based on a 182 day school 
year. 
Section 3. Cafeteria Aides 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
Cafeteria Aides generally work two (2) hours per day and will be 
compensated based on the actual hours worked during the pay period and will work 
according to the teaching schedule. 
Section 4. Overtime - Cafeteria employees shall be granted the overtime 
rate for all hours worked beyond normal hours when such work is in conjunction 
with extra-curricular activities. 
Section 5. Head Cooks shall receive a stipend of $1,500 per year over and 
above regular salary. 
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ARTICLE XV - SCHOOL NURSE CLASSIFICATION 
Section 1. School Nurse 
Starting Salary 
July 1, 2006 $16.90 
July 1, 2007 $16.07 
July 1, 2008 $17.24 
July 1, 2009 $17.41 
July 1, 2010 $17.58 
School Nurses will be compensated based on a seven and one half (7 1/2) 
hour workday and will have their salary computed based on a 182 day school year. 
The School Nurse will also work an additional five (5) days of summer prep-time 
work. 
Section 2. School Nurse 11-Month 
Starting Salary 
July 1, 2006 $16.90 
July 1, 2007 $16.07 
July 1, 2008 $17.24 
July 1, 2009 $17.41 
July 1, 2010 $17.58 
School Nurses 11-Month will be compensated based on a seven and one half 
(7 1/2) hour workday and will have their salary computed based on a 30 day 
summer school, 5 day summer prep-time and 182 day school year. 
School Nurse 11-Months will be eligible only for leave benefits available 
to Unit members employed as 10-month employees. The School Nurse 11-Months will 
accrue leave benefits at the same rate as Unit members employed as 10-month 
employees. Also the School Nurse 11-Months may use leave benefits during the 
School Year and Summer School periods, but not during the Summer Prep-time 
period. 
ARTICLE XVI - TECHNOLOGY DEPARTMENT CLASSIFICATIONS 
Section 1. Microcomputer Specialist 
Starting Salary 
$15.71 
$15.87 
$16.03 
$16.19 
$16.35 
Microcomputer Specialist will be compensated based on an eight (8) hour 
workday and will have their salary based on the actual number of workdays in the 
school fiscal year. 
July 
July 
July 
July 
July 
1, 
1, 
1, 
1, 
1, 
2006 
2007 
2008 
2009 
2010 
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Section 2. Network Coordinator 
Starting Salary 
July 1, 2006 $17.32 
July 1, 2007 $17.49 
July 1, 2008 $17.66 
July 1, 2009 $17.84 
July 1, 2010 $18.02 
Network Coordinator will be compensated based on an eight (8) hour workday 
and will have their salary computed based on the actual number of workdays in 
the school fiscal year. 
Section 3. Technology Integration Specialist 
Starting Salary 
July 1, 2006 $28.96 
July 1, 2007 $29.25 
July 1, 2008 $29.54 
July 1, 2009 $29.84 
July 1, 2010 $30.14 
Technology Integration Specialist will be compensated based on an eight 
(8) hour workday and will have their salary computed based on have their salary 
computed based on a 182 day school year and an additional twenty (2 0) days of 
summer work. 
ARTICLE XVII - TRANSPORTATION CLASSIFICATIONS 
Section 1. Bus Driver 
Starting Salary 
July 1, 2006 $11.50 
July 1, 2007 $11.62 
July 1, 2008 $11.74 
July 1, 2009 $11.86 
July 1, 2010 $11.98 
Bus Drivers will be compensated based on a three hour workday and will 
have their salary computed based on a 182 day school year. 
Bus drivers of students with special needs students will be provided the 
same employment benefits as all other bus drivers, but will be compensated based 
on the actual hours worked during the pay period. 
Section 2. Bus Monitors 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.51 
$9.61 
$9.71 
$9.81 
$9.91 
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Section 3. Auto Mechanic 
Starting Salary 
July 1, 2006 $12.37 
July 1, 2007 $12 .49 
July 1, 2008 $12.61 
July 1, 2009 $12.74 
July 1, 2010 $12.87 
Auto Mechanic will be compensated based on an eight (8) hour workday and 
will have their salary computed based on the actual number of workdays in the 
school fiscal year. 
Section 4. Head Auto Mechanic 
Starting Salary 
July 1, 2006 $15.80 
July 1, 2007 $15.96 
July 1, 2008 $16.12 
July 1, 2009 $16.28 
July 1, 2010 $16.44 
Head Auto Mechanic will be compensated based on an eight (8) hour workday 
and will have their salary computed based on the actual number of workdays in 
the school fiscal year. 
Section 5. Bus Drivers and monitors will be compensated at 1.5 times their 
regular hourly rate of pay when working on holidays. This rate will apply to 
those bus drivers and bus monitors working on the day the holiday is officially 
observed by the district and no other date. 
Section 6. a. Any time spent on bus route beyond normal completion time 
given to bus failure, accident and/or any incident requiring Transportation 
Department assistance, shall be compensated at such driver rate in fifteen (15) 
minute increments. 
b. Transportation personnel driving extra runs or extra trips 
shall be guaranteed one hour's pay (+15 minute increments). 
Section 7. Overnight Extra-Curricular Trips - on the first day of an 
overnight trip, drivers will be paid for actual driving time, at their extra 
trip rate, in 15 minute increments up to the maximum driving time allowed by 
State law. On the first day of an overnight trip, drivers who drive less than 
the maximum driving time allowed by State law will be paid the down-time rate 
for non-driving hours up to a combined total of driving time and down-time of 
(8) eight hours. On any subsequent day of an overnight trip that requires an 
additional overnight stay, drivers will be paid a minimum of two (2) hours at 
their trip rate or actual driving time. On any subsequent day of an overnight 
trip that requires an additional overnight stay, the driver will also be paid at 
the down-time rate for the difference between the number of trip rate hours on 
that day and eight (8) hours. On the final day of an overnight trip (trip 
returns to the District) , drivers will be paid for both actual driving time and 
down-time at their extra trip rate, in 15 minute increments; actual driving time 
shall not exceed the maximum driving time allowed by State law. Drivers will 
maintain a drivers' log which will be signed by the district designee in charge 
of the trip. The District will be responsible for providing the driver separate 
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lodging. The down time rate will be the New York State minimum wage rate per 
hour, plus an additional $.75. 
Section 8. Extra Trips/Extra Runs 
Extra Trips - Those trips which are identified as a school activity such 
as those trips which are not runs associated with student transport to and from 
home/school. There is to be no swapping of trips. 
Extra Runs - Those runs are identified as any additional requirement on 
the part of the district to fulfill a 3rd run for which drivers will be paid 
their regular rate of pay. 
Extra trips will be mandatory, except for overnight trips, for bus drivers 
hired after 7/1/01 if no other driver accepts the run; said mandate is to be on 
a rotation basis and excludes full-time transportation department employees. 
Extra trip and Extra Run rate for all driving hours will be at the higher 
of the driver's regular hourly pay rate per hour or $11.80 per hour. 
Trips will be assigned in rotation according to date of trip except in the 
case of late notification. 
Extra driving which conflicts with the regular work schedule shall be 
extended in the manner prescribed by the Transportation Supervisor. 
A driver will be entitled to a minimum of one hour pay for any extra trips 
when said trip has been cancelled and driver has reported for work without being 
notified of cancellation. 
Section 9. A list of those drivers interested in extra driving shall be 
established and listed by seniority. As extra driving becomes available, the 
assignments shall be extended to "qualified drivers" in order of seniority on a 
rotating basis. The term "qualified driver" for this purpose shall mean 
"eligible drivers". Any driver passed on account of eligibility shall hold his 
or her place for the next available trip. Any refusal shall be marked as if the 
trip was taken and the individual refusing shall not be given another trip until 
his or her name comes up on the rotating list. Any driver, who takes a trip 
because of a pass, a refusal, or in the event of an emergency, shall have his or 
her turn marked as if it had come up on regular rotation. 
"Eligible driver" shall be a permanent employee of the District 
Transportation Department and a "qualified driver" as required under 19A. To be 
eligible a driver must also be available at assignment time. Assignment time 
shall therefore be consistent and specific. 
Section 10. Extra driving which extends through meal periods shall 
qualify a driver for a meal allowance. Meal allowance will be paid by a separate 
check to all drivers of extra trips that extend through a meal period as defined 
in Section 8. Proper claim form must be filed with the Transportation 
Supervisor, along with the time card. Meal allowances will be paid according to 
the following schedule: 
July 1, 2006 $7.00 
July 1, 2007 $7.25 
July 1, 2008 $7.50 
July 1, 2009 $7.75 
July 1, 2010 $8.00 
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Section 11. Noon Meal - Trip must start before 11:45 A.M. and extend to or 
beyond 1:00 P.M. 
Evening Meal - Trip must start before 5:30 p.m. and extend to or 
beyond 7:00 P.M. 
Section 12. Trading or swapping of runs is prohibited. 
Section 13. The District shall comply with Article 19-A of the New York 
State Motor Vehicle and Traffic Law covering the special requirements for bus 
drivers. The District shall notify transportation employees of the time of 
year, place and dates when the biennial oral or written and road tests are to be 
given. An attempt will be made to administer all exams given by the District 
prior to the start of the school year in September. 
Section 14. Seat Belt Liability - If the Board of Education makes the 
decision to require the wearing of seat belts exclusive of handicapped children 
required to wear seat belts, the issue of driver liability will be discussed 
with the CSEA President. 
ARTICLE XVIII - TYPIST, SENIOR TYPIST & CLERK CLASSIFICATIONS 
Section 1. Typist 
Starting Salary 
July 1, 2006 $10.04 
July 1, 2007 $10.14 
July 1, 2008 $10.24 
July 1, 2009 $10.34 
July 1, 2010 $10.44 
Section 2. Senior Typist 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$10.80 
$10.91 
$11.02 
$11.13 
$11.24 
Section 3. Clerk 
Starting Salary 
July 1, 
July 1, 
July 1, 
July 1, 
July 1, 
2006 
2007 
2008 
2009 
2010 
$9.75 
$9.85 
$9.95 
$10.05 
$10.15 
12-Month Typists, Senior Typists and Clerks will be compensated based on 
the workday hours as appointed and will have their salary computed based on the 
actual number of workdays in the school fiscal year. 
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10-Month Typists, Senior Typists and Clerks will be compensated based on 
the workday hours as appointed and will have their salary computed based on the 
182 day school year. 
ARTICLE XIX - LEAVES 
Section 1. a. Sick Leave - All full-time employees shall be granted one 
and one-half (1 1/2) sick leave days per month and may accumulate sick leave to 
a maximum of 180 days. All new employees employed for less than 20 hours per 
week shall receive 7 1/2 sick leave days up front, the first year. Thereafter, 
part-time employees will be granted one and one-half (1 1/2) sick leave days 
every two months. Part-time employees may accumulate sick leave days up to 180 
days. A maximum of up to four (4) days per year with full pay shall be 
available to each employee for immediate family illness which is sufficiently 
serious to require the employee's presence. Immediate family shall be defined 
as mother, father, spouse, child, brother, sister or any other individual having 
a family-like relationship in which event the approval of the supervisor shall 
be required. Family illness days utilized shall be deducted from the employee's 
total sick leave days. 
b. The School District reserves the right to require certification of 
illness by a licensed physician when an employee's absentee record indicates a 
pattern of abuse, or where the Superintendent requires it for such things as 
indication of pregnancy, compensation case, etc. Employees will be encouraged 
to submit a certificate of illness on a voluntary basis, in which event; such 
certification may not be used as a basis for pattern abuse. 
c. A sick leave bank will be set up as follows: 
a) The purpose of the sick leave bank is to provide sick leave for those 
participating members who have a prolonged, catastrophic or long-term 
illness and/or injury and who have exhausted all of their available 
personal sick leave. This benefit would not be available in a worker's 
compensation injury matter. 
b) Each employee covered by this agreement who chooses to participate in the 
sick leave bank, shall contribute two (2) sick days at the time of 
establishment of the sick leave bank and one day will be deposited from the 
employee's sick leave for each of the next three consecutive years. Such 
days become permanently part of the sick leave bank and cannot be 
withdrawn. 
c) New employees choosing to participate shall contribute two (2) days within 
fifteen (15) days of effective date of employment. 
d) Employees who have not participated in the sick leave bank and subsequently 
choose to participate may join within the first 15 days of any school year. 
However, such employees must match the number of days they would have 
already contributed to the sick leave bank during the time of their 
employment in the district since the establishment of the Sick Leave Bank. 
e) Any unit member who is eligible may apply to the Sick Leave Bank for 
additional sick days. Such application will be accompanied by a 
physician's report certifying the illness or injury. Up to 30 sick leave 
days may be granted per application. 
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f) No request meeting the criteria of items a through e of this article will 
be denied. 
g) Members borrowing days will be required to repay the Bank at a rate of 
three days per year. 
h) Forms to be used for the implementation of the Bank will be developed by 
the Unit and the District and supplied by the District. 
Section 2. a. Personal Leave - All employees may be granted four (4) 
personal leave days per year. Requests for personal leave shall be made in 
writing to the Immediate Supervisor. Personal leave days shall not be requested 
for matters which can be scheduled outside of regular working hours. If 
requested by Immediate Supervisor, a verbal reason shall be given. 
b. All new employees employed for less than twenty (20) hours a week shall 
receive the following: two (2) personal leave days per year. 
c. Personal leave days not used will be added to accumulated sick leave at 
end of year. 
Section 3. Religious Personal Leave - Employees whose faith requires full 
day observance of religious service may use their four (4) personal leave days 
for this purpose. If these days are so used then, in addition, they may use one 
(1) additional day for religious observance, if needed, without loss of pay. 
Section 4. Bereavement Leave - All employees shall be granted five (5) 
bereavement leave days in the event of death in the immediate family. Immediate 
family shall be defined as mother, father, spouse, child, brother, sister or any 
other individual having a family-like relationship in which event the approval 
of the supervisor shall be required. 
Section 5. a. Twelve (12) month employees shall be granted vacation leave 
as follows: 
6 months of service by 7/1 - 5 days 
1 year of service by 7/1 - 10 days 
7 years of service by 7/1 - 15 days 
14 years of service by 7/1 - 20 days 
b. Newly appointed employees who are employed for less than 12 
months will accrue vacation time at a rate % of a day per month, to be credited 
to the employee for use on July 1 of the year following the employee's hire 
date. 
c. Employees working less than eight (8) hours per day on a twelve (12) 
month basis shall be granted prorated vacation leave on the basis of hours 
worked to 2080 hours. 
d. An employee must work at least one-half (1/2) of his or her employment 
year in order to receive full vacation benefits, otherwise, vacation will be 
prorated according to time worked. 
e. Vacation scheduling - Seniority shall prevail when determining vacation 
scheduling. Employee requesting a change in vacation time shall notify their 
Supervisor by June 1. 
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f. No more than two (2) weeks of vacation can be taken during the months of 
July and August. Use of remainder of vacation time will be at the discretion of 
Immediate Supervisor. Vacation time must be used in the fiscal year. 
g. Employees working 215 days per year receive vacation leave on a prorated 
basis; 215-day employees are expected to work on school vacation days and 
snow/emergency days, unless vacations days or personal days are approved by 
their supervisor. Employees working 18 0 days per year are not expected to work 
on school vacation days and snow/emergency days. 
Section 6. a. At the discretion of the Greenwich Board of Education, 
employee(s) in this bargaining unit may be granted a personal leave of absence 
for up to one year. Unpaid leaves of absence of up to 10 days may be approved by 
the Superintendent of Schools. Upon such employee(s) return to work, the pay 
rate shall be the same amount as it was when the leave was approved. 
b. Said employee on personal leave may stay in the health insurance plan 
provided he or she pays the District 100% of any insurance premium incurred on 
the employee's behalf prior to the due date. 
c. An employee on medical leave, disability or workers' compensation shall 
have their health insurance premium paid by the employer according to contract 
(90% district, 10% employee) not to exceed six (6) months from date of last sick 
day used 
d. When an employee has used all his sick time it is then required that a 
request for a medical leave of absence be submitted to maintain employment 
status even though employee Failure to do so will result in termination of 
employment. The above does not apply for an employee on Workers' Compensation. 
e. Sick leave, personal leave, and vacation leave will accrue as outlined 
in Article XIII during the probationary period for new employees, but may be 
utilized only after successful completion of the probationary period. Employees 
who require leave time during the probationary period must apply for unpaid 
leave. A probationary employee who experiences a prolonged, catastrophic or 
long-term illness and/or injury during the probationary period can utilize sick 
leave from his/her accumulated sick leave, then sick leave from the sick leave 
bank (if a participant) for related absence during the probationary period. Such 
illness or injury will be certified by a physician's report. The use of an 
individual's accumulated sick leave during the probationary period for 
prolonged, catastrophic or long-term illness and/or injury must be approved by 
the Superintendent of Schools. 
ARTICLE XX - HEALTH INSURANCE AND RETIREMENT 
Section 1. a. Hospitalization - The District will assume 90% of coverage 
for Health Insurance for individual, 2-person and family policies on the Empire 
Blue Choice PPO. 
b. Each participating employee shall affirm that he/she will not carry 
duplicate health insurance coverage if the spouse works for another employer 
where such a plan is provided. Such affirmation shall consist of a signed 
statement by each participating employee as provided for by the school district. 
c. The District will implement an IRC Section 125 Plan, with the "start up" 
and administrative costs for the IRC Section 125 Plan to be assumed by the 
District. Such plan carrier will be selected by the District. When plan is 
implemented, the maximum unreimbursed medical expense shall be set at $2,500.00. 
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d. New hires working less than 20 hours per week will not be provided with 
health insurance. Bus drivers are excluded from this provision. 
e. A health insurance buy-out option of $1,800 per year for individual, 2-
person, or family coverage will be provided. The buy-out will be paid at 
the end of the school year, and will be prorated if the participant leaves 
service before the end of the school year. Unit members can re-enroll at 
any open period (July and January). On June 3 0 of any year, the district can 
suspend the health insurance buy-out provision if it can demonstrate the 
buy-out provision no longer represents a financial benefit to the district. 
Re-entry of active unit members will be allowed in the event of a change of 
status (i.e., death, divorce, and change in job status). 
Section 2. District share of health insurance for cafeteria new hire (less 
than 20 hours per week) after 7/1/84 shall be: 60% first year of employment, 70% 
second year of employment, and 80% third year of employment. 
Section 3. Retirement 
a. All eligible employees shall be entitled to enroll in New York State 
Employees' Retirement Plan. 
b. Use of Accumulated Sick Leave - The Employer agrees to purchase Plan 41j 
under New York State Employees' Retirement which extends an employee's service 
period for retirement purposes to a maximum of 165 days. 
Section 4. Employees hired on or after 2/1/99, upon retirement subject to 
ERS (with the required FTE ten years service) will only receive individual 
coverage at the rate set forth in the contract. 
In order to be covered for health insurance during retirement, the employee 
need not have health insurance in effect at the time of his/her retirement, but 
must have been eligible for such health insurance coverage at the time of 
retirement. The employee must have completed ten years of full-time service or 
equivalent with the District. The employee's retirement (ERS) must immediately 
follow resignation from employment with the District. 
Section 5. Disability 
a. All eligible employees shall be covered by New York State Disability 
Insurance. Upon final settlement of disability claim by the insurance carrier, 
the employee shall receive up to one-half (1/2) of sick leave used during the 
disability. The maximum recovery will be 65 days. All employees will 
contribute to the cost of the coverage. The contribution will begin in the 
first payroll in November 1984. 
b. Employees that have accumulated 165 sick days at onset of disability 
shall have the option of utilizing the above or may choose to receive all 
disability payments direct without reimbursement of sick time. 
c. All Workers' Compensation payments shall be directly sent to the 
employee without reimbursement of sick time. 
Section 6. Retirement Plan Bonus - Employees who are eligible to retire 
pursuant to the NYSERS eligibility, with a minimum of 10 years service with the 
Greenwich Central School District, upon written notice of retirement to the 
Chief School Officer by April 1 of the year in which they will be retiring, 
shall be granted a retirement bonus at the end of the final year of employment 
of 6% of the final year salary. 
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ARTICLE XXI - HOLIDAYS 
1. 
2. 
3. 
4. 
5. 
6. 
Independence Day 7. 
Labor Day 8. 
Columbus Day 9. 
Veterans' Day 10. 
Thanksgiving 11. 
Day After Thanksgiving 12. 
13 . 
Section 2. If a holiday : 
Section 1. All 10, 11, and 12 month employees shall be granted the 
following paid holidays except for those employees not scheduled for the month 
of July. This section does not apply to Aides, Bus Drivers or Cafeteria 
employees. 
Day Before Christmas 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 
Good Friday 
.lis on a Saturday, it shall be observed on a 
Friday. If a holiday falls on a Sunday, it shall be observed on a Monday. In 
the event the day of observance conflicts with the school calendar, the parties 
shall mutually agree to the day of observance. 
In the event the day of observance conflicts with the school calendar, the 
parties shall mutually agree to the day of observance, except when the 
District's use of allocated snow/emergency days has been exhausted, in which 
case the parties agree that the lost day shall be replaced by another designated 
day to be determined by the District within the following six (6) months. 
Section 3 . Any employee required to work a holiday shall be granted 
holiday pay plus time and one-half for the hours worked. 
ARTICLE XXII - GRIEVANCES 
GRIEVANCE PROCEDURE 
DECLARATION OF PRINCIPLES 
Every employee shall have the right to present his grievance in accordance with 
the procedures provided herein, free from interference, coercion, restraint, 
discrimination or reprisal and shall have the right to be represented at all 
stages of the grievance procedure. 
SUBJECT MATTER 
A "grievance" shall mean any violation, misinterpretation or inequitable 
application of the employment contract, existing laws, rules, procedures, 
regulations, administrative order or work rules or any other condition of 
employment which relate to or involves the employee or employees. 
INITIAL PRESENTATION 
A. An employee who claims to have a grievance shall present his grievance to 
his Immediate Supervisor, orally, within thirty (30) days after the grievance 
occurs or becomes known to the employee. 
B. The Immediate Supervisor shall discuss the grievance with the employee, 
shall make such investigation as necessary and shall consult with his superiors, 
if necessary, on an informal basis. 
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C. With three (3) days after the presentation of the grievance, the Immediate 
Supervisor shall make his decision and communicate the decision to the employee 
presenting the grievance, and to the employee's representative, if any. 
SECOND STAGE 
A. If an employee presenting a grievance be not satisfied with the decision 
made by his Immediate Supervisor, he may, within five (5) days thereafter, 
request a review and determination of his grievance by the District Supervisor. 
Such request must be in writing and shall contain a statement as to the specific 
nature of the grievance and the facts relating to it. Such request shall be 
served upon both the District Supervisor and the Immediate Supervisor to whom 
the grievance was originally presented. Thereupon, and within two (2) days 
after receiving such request, the Immediate Supervisor shall submit to the 
District Supervisor a written statement of his information concerning the nature 
of the grievance and the facts relating to it. 
B. The District Supervisor or his nominee may, and at the request of the 
employee, shall hold a hearing within five (5) days after receiving the written 
request and statement from employee. The employee and his representative, if 
any, may appear at the proceeding and present oral statements or arguments. 
C. Within five (5) days after the close of the hearing, or within eight (8) 
days after the grievance has been submitted to him, if there has been no 
hearing, the District Supervisor or his nominee shall make his decision and 
communicate the same to the employee presenting the grievance and to the 
employee's representative, if any. 
LEGISLATIVE REVIEW 
A. If an employee presenting a grievance be not satisfied with the decision 
made by the District Supervisor or his nominee, he may, within five (5) days 
thereafter, request a review by the local legislative body. The legislative 
body shall hold a hearing at the next scheduled board meeting after receiving 
the written request for review. 
B. New evidence, testimony or arguments, as well as any document, exhibit or 
other information, submitted to the department head or his nominee may be 
introduced by the employee or the department head or his nominee. 
C. The legislative review hearing shall not be bound by formal rules of 
evidence. 
D. The legislative review hearing shall be held with the full members of the 
legislative body. 
E. The legislative body shall render a decision within five (5) days of the 
close of the hearing and shall communicate the same to the employee and his 
representative, if any. 
GENERAL PROVISIONS 
A. If the Employer does not respond within the time requirements, the grievance 
shall proceed to the next step. 
B. Time requirements may be waived at any step by mutual agreement. 
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ARTICLE XXIII - DEFINITIONS 
Seniority - shall be defined as the length of continuous service from the 
date of employment. 
Classification Seniority - shall be defined as the length of continuous 
service since entry into a particular classification (job title). At the unit's 
request the district will provide seniority lists by job classification. 
Longevity - shall be defined as the length of continuous service from the 
original date of employment for longevity payment purposes. 
Continuous service - shall be defined as including those periods of time 
when a person is deemed employed unless resignation, retirement or refusal of a 
recall is in evidence. 
ARTICLE XXIV - LAYOFF - RECALL 
Section 1. In the event of a reduction in the work force, work record, 
attendance and ability to perform the job shall be the determining factors. All 
these factors being equal, the employee with the least classification seniority 
shall be laid off first. 
Section 2. If a recall occurs within one (1) year, the last employee laid 
off shall be the first rehired. 
Section 3. A certified letter to the last recorded address shall be deemed 
notice of recall. If no response within five (5) days is made, the Employer may 
assume that there is a lack of interest. 
Section 4. Any employee let go due to job reductions shall be paid at 
his/her current job rate when called in to substitute in the same job title 
during the first year of layoff. 
Section 5. The District will provide the Association President and 
employee a ten workday notice prior to the position being abolished. 
ARTICLE XXV - PROMOTIONS, VACANCIES, NEW OPENINGS 
Section 1. The District agrees to notify the CSEA Unit President of all 
job openings, including job classification and location of position. 
Section 2. Vacancies shall be conspicuously posted in all work locations 
for ten (10) workdays prior to the position being filled. All other factors 
being equal, classification seniority shall prevail in the selection process. 
Section 3. The name of the person selected for any job opening shall be 
delivered to the CSEA Unit President. 
Section 4. All employees bidding on and appointed by administrators to a 
position within the same classification shall be deemed as being transferred to 
that position. Resignation is deemed automatic from last position and probation 
is not necessary, i.e. Bus Driver Route 1 to Bus Driver Route 6. 
Section 5. An employee being transferred within the same classification 
shall receive the same rate of pay as his/her last position. 
Section 6. An employee accepting a new position out of his/her previous 
classification shall be subject to probation. Resignation from last position is 
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deemed automatic upon successful completion of probation. Employees accepting a 
new position in a job classification with a higher starting rate than the job 
classification, from which the employee is leaving, shall receive the starting 
rate for that new position or a 3.0% increase to the rate of pay the employee is 
currently earning, whichever is higher. 
Section 7. Work record, attendance and ability to perform the specific job 
duty may be the determining factors in selection of applicants presently 
employed rather than seniority and classification seniority alone. 
ARTICLE XXVI - SPECIAL PROVISIONS 
Section 1. Should a new position be created with duties to be covered as 
part of this bargaining agreement, the Employer shall give notice to CSEA in the 
event CSEA wishes to discuss the rate of pay. 
Section 2. Required physical exams and fingerprinting shall be paid for 
and scheduled by the District. 
Section 3. Any twelve (12) month employee requested to report for extra 
work shall receive a minimum of one (1) hour's pay (+ 1/2 hour intervals). 
ARTICLE XXVII - UNIFORM ALLOWANCE 
Every two (2) weeks, personnel specifically designated in the following 
work categories, will be furnished eleven (11) uniforms and two (2) jackets that 
will be laundered on a regular basis by a contracting agency: Head Auto 
Mechanic, Auto Mechanic, Building Maintenance Mechanic, Building Maintenance 
Worker, Building Maintenance Helper, Custodian, Cleaner. These uniforms may be 
worn only while working under District jurisdiction, and to and from the 
employee's workplace. 
A committee comprised of the Business Manager, Superintendent of Buildings 
and Grounds, and two representatives of the bargaining unit will meet to 
determine the type and color of the uniform to be worn. 
CSEA on behalf of any other bargaining unit members, who may be affected 
by this change, agrees to waive any grievances or remedies otherwise available. 
ARTICLE XXVIII - DISCIPLINE - DISCHARGE 
Section 1. Upon completion of six (6) months of service, labor and non-
competitive class employees shall become permanent. The permanent status of 
competitive class employees shall be governed by local Civil Service Law. 
Section 2. Permanent employees who are not covered under Section 75 of the 
Civil Service Law shall not be disciplined or otherwise discharged without 
stated charges and an opportunity for review under the grievance procedure. 
Section 3 . Labor Class employees, as defined by Civil Service Law, will 
provided with rights equivalent to Section 75 of the Civil Service Law upon the 
completion of five (5) full years of service with the district. 
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ARTICLE XXIX - DURATION 
The entire negotiated agreement will cover the period from July 1, 2006 through 
June 30, 2011. 
Negotiations for the succeeding contract shall commence by January 15, 2010. 
In the event a new Agreement is not reached at the termination date indicated 
above, this Agreement shall continue in effect until a new Agreement is reached. 
ARTICLE XXX - LABOR MANAGEMENT FORUM 
A Labor Management Forum shall be formed consisting of the CSEA Unit President 
and three CSEA Unit Members, Superintendent of Schools, Business Manager, and up 
to two others selected by the District. 
The Business Manager will chair the forum and will mutually address substantive 
issues and language. Any change must have mutual agreement by the District and 
the CSEA. 
ARTICLE XXXI - TUITION WAIVER 
The District will waive the tuition costs of any out-of-district students who 
are dependents of full-time employees. 
rintendent, Gretfnwi 
School District "#1 
nwich Central 
Unit 9050200 CSEA 
Labor Relations Specialist 
Date 
7//J*&> 
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Starting Salary Schedule: 
AIDES 
< 
AUTO MECHANIC 
BUILDING MAINTENANCE MECHANIC 
BUILDING MAINTENANCE WORKER 
BUS DRIVER 
CAFETERIA 
CLEANER 
CLERK 
CUSTODIAN 
HEAD AUTO MECHANIC 
MICROCOMPUTER SPECIALIST 
NETWORK COORDINATOR 
SCHOOL BUS MONITOR 
SCHOOL NURSE 
SENIOR TYPIST 
TECHNOLOGY INTEGRATION SPEC. 
TYPIST 
7/1/2006 
Hourly 
Rate 
9.c' 
12.37 
14.66 
11.23 
11.5 
9.51 
9.51 
9.75 
10.08 
15.80 
15.71 
17.32 
9.51 
16.9 
10.8 
28.96 
10.04 
7/1/2007 
Hourly 
Rate 
9.61 
12.49 
14.81 
11.34 
11.62 
9.61 
9.61 
9.85 
10.18 
15.96 
15.87 
17.49 
9.61 
17.07 
10.91 
29.25 
10.14 
7/1/2008 
Hourly 
Rate 
9.71 
12.61 
14.96 
11.45 
11.74 
9.71 
9.71 
9.95 
10.28 
16.12 
16.03 
17.66 
9.71 
17.24 
11.02 
29.54 
10.24 
7/1/2009 
Hourly 
Rate 
9.81 
12.74 
15.11 
11.56 
11.86 
9.81 
9.81 
10.05 
10.38 
16.28 
16.19 
17.84 
9.81 
17.41 
11.13 
29.84 
10.34 
7/1/2010 
Hourly 
Rate 
9.91 
12.87 
15.26 
11.68 
11.98 
9.91 
9.91 
10.15 
10.48 
16.44 
16.35 
18.02 
9.91 
17.58 
11.24 
30.14 
10.44 
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